DIVERSE ABILITIES IN BUSINESS CONSTITUTION
July 16th, 2024
ARTICLE I: ORGANIZATION NAME 
The name of this organization is “Diverse Abilities in Business”. Diverse Abilities in Business will hereafter be referred to as “DAB”.
ARTICLE II: PURPOSE AND OBJECTIVES 
The primary focus of DAB is to create and foster a community for neurodivergent and disabled students in business at UNC. Alongside this community aspect, DAB will hold informational sessions about current economic trends, employers in financial fields, networking events, and guides to recruitment in various financial industries. Furthermore, DAB will hold a speaker series from neurodivergent and disabled professionals in business-related fields to expose members to prominent figures in business who have overcome challenges related to identifying as neurodivergent and/or disabled. Finally, DAB seeks to increase awareness and support neurodivergent and disabled students in business as well as educate allies about how to advocate for their neurodivergent and disabled peers and thrive in business upon graduation from Carolina.
ARTICLE III: MEMBERSHIP AND PARTICIPATION 
Section 1: Active Members
Membership in DAB is available to all students at UNC - Chapel Hill.
Only currently enrolled UNC-CH students can be active members with the right to vote and hold office in the club.
Section 2: Associate Members
Associate membership is open to faculty and interested community partners outside the University setting, i.e. the Chapel Hill community (they may not hold office or vote). Associate members may not vote or hold office. 

Section 3: Alumni Members 
Alumni membership is open to former UNC-CH students who were members of the organization (they may not vote or hold office). Alumni members may not vote or hold office. 

Section 4: Membership Rules of Order 
Requirements of members include an active interest in business, willingness to learn and participate in efforts to increase awareness and support for neurodivergent and disabled students, and a commitment to open-mindedness and non-discrimination.
Section 5: Non-Discrimination Statement
The organization abides by the University of North Carolina at Chapel Hill’s Non-Discrimination Policy for Student Organizations, which states the following: 
(A) Membership and participation in the organization must be open to all students without regard to age, race, color, national origin, disability, religious status or historic religious affiliation, veteran status, sexual orientation, gender identity, or gender expression. Membership and participation in the organization must also be open without regard to gender, unless exempt under Title IX. 
(B) Student organizations that select their members on the basis of commitment to a set of beliefs (e.g., religious or political beliefs) may limit membership and participation in the organization to students who, upon individual inquiry, affirm that they support the organization's goals and agree with its beliefs, so long as no student is excluded from membership or participation on the basis of his or her age, race, color, national origin, disability, religious status or historic religious affiliation, veteran status, sexual orientation, gender identity, gender expression, or, unless exempt under Title IX, gender.
Section 6: Duties of Members
Members are expected to be in attendance at the majority of club meetings and participate when requested.
Section 7: Dues
Dues may be collected as needed, decided by the President, the Treasurer, and the Fundraising Chair at the beginning of each semester.
Section 8: Removal of Members 
To remove a member or officer, adequate written notice to that person (7 days minimum) is required before officially removing them from the organization. Due process must be allowed, including the right to speak on one's behalf and the right to an appeal. Members may be removed for disciplinary or non-attendance reasons.
ARTICLE IV: ELECTED OFFICERS 
Section 1: Officers
The DAB Cabinet Officer titles are as follows: President, Vice President, Secretary, Treasurer, Fundraising Chair, Marketing Chair, Outreach Chair, and Events Chair.

Section 2: Duties of Officers
President:
· Oversees and manages all operations of DAB, including officer elections
· Oversees all responsibilities of DAB officers
· Communicates openly with DAB officers and members
· Serves as the primary point of contact for speakers, industry professionals, and other non-member visitors
· Conducts role responsibilities of ALL other officer positions
· Delegates responsibilities to officers effectively
Vice President:
· Aids and assist the President with overseeing and managing DAB operations and officer responsibilities
· Coordinates semester meetings and schedule
· Serves as the secondary point of contact for speakers, industry professionals, and other non-member visitors
· Conducts role responsibilities of ALL other officer positions, excluding President
· Delegates responsibilities to officers effectively
Chief of Operations
· Oversees booking and administrative tasks
· Manages compliance responsibilities
· Spearheads automation of tasks, such as listservs
· Oversees compliance, data, and administrative tasks on an ad hoc basis
Chief Financial Officer
· Treasurer position
· Spearheads all budgeting, fundraising, and other financial responsibilities
Director of Marketing
· Markets the organization school-wide and nationally
· Coordinates and advertises webinars, meetings, and events
· Manages social media pages
· Works to increase campus branches
· Develops marketing materials
Director of Content Strategy
· Researches and develops instructive content for weekly recruitment trainings
· Builds slide decks for events, training webinars, and speaker series sessions
· Updates and maintains database of open internships and other opportunities
Director of Outreach
· Reaches out to alumni, graduate students, and industry professionals
· Recruits alumni and professionals to participate in speaker series
· Secures upperclassman, alumni, and graduate students to join as mentors
· Maintains existing lines of communication with alumni, professionals, and other individuals
· Works on shared initiatives with Director of Corporate Relations
Director of Corporate Relations
· Reaches out to firms and advocacy groups for partnership opportunities
· Contacts recruiters and neurodiversity/disability advocates to participate in speaker series
· Communicates with campus-specific offices, such as accessibility resources and career services
· Maintains existing lines of communication with firms, advocacy groups, and campus offices
· Works on shared initiatives with Director of Outreach
Executive Administrator
· Generalist executive board position
· Works on different initiatives across all functions on an ad hoc basis

Section 3: Election of Officers
Officers will hold their position until they graduate, voluntarily step down from their role, transition roles, or are otherwise deemed unfit to serve in their role by the rest of the DAB Cabinet. Elections for an outgoing Officer’s position will be held near the end of the aforementioned officer’s final semester in their role, and will be decided through an application process and a majority vote by the DAB Cabinet. The President reserves the right to, with sufficient basis, forego an election and appoint new Cabinet member(s) as they see fit. All DAB members may apply.

All major officers of the organization must be full-time, registered students of The University of North Carolina at Chapel Hill with a minimum of a 2.5 cumulative GPA both during elections and while holding office. For graduate students, you must be a full-time, student activity fee-paying student who is in good academic standing both during elections and while holding office.
Section 4: Removal of Officers
To remove a member or officer, adequate written notice to that person (7 days minimum) is required before
officially removing them from the organization. Due process must be allowed, including the right to speak on one's behalf and the right to an appeal.
Officers may be removed from their position, due to disciplinary measures and/or lack of performance, through secret ballot elections held by the rest of the DAB Cabinet on an as-needed basis. The President reserves the right to, with sufficient basis, postpone or veto the removal of an officer. If the Cabinet moves to remove the President and is vetoed by the President, the removal of the President will be put to a majority vote by the entirety of DAB membership, with both sides given time to plead their case. The removal timeline is as follows:
Day 1: Notification by email
Day 3: Cabinet hearing
Day 5: Final notification of removal
Day 7: Removal

ARTICLE V: MEETINGS

Section 1: Business Meetings
Business meetings will be held once every two weeks at a time and place arranged by the President. All DAB Cabinet Officers may be present; the President, Vice President, Treasurer, and Fundraising Chair are required to be present.

Section 2: Executive Board Meetings
Executive board meetings will be held twice monthly at a time and place arranged by the President. All DAB Cabinet Officers are required to be present. Ad hoc special meetings may be arranged by the President with at least 3 days’ notice; the President may require or not require attendance from all or specific DAB Cabinet Officers as needed.

ARTICLE VI: COMMITTEES/DIVISION

Committees may be formed for initiatives as needed, at the discretion of the President, Vice President, and/or Chief of Operations.
ARTICLE VII: ADVISOR 
Section 1: Qualifications
The DAB advisor(s) will have academic and/or professional experience in the fields of business and disability advocacy.
The organization has an advisor who is a full-time faculty or staff member of UNC-Chapel Hill, UNC Hospitals, or an affiliated department, an emeritus UNC-Chapel Hill faculty or staff member, or a campus member. The advisor does not have the right to vote.

Section 2: Duties
The DAB advisor(s) may attend executive board meetings; they must attend at least one of these meetings per semester. They will provide advice to the DAB Cabinet Officers as they deem fit, and remain in open communication with the DAB Cabinet Administration
ARTICLE VIII: COACH/MANAGER 
DAB does not have nor require a coach or manager. 
ARTICLE IX: FINANCIAL STRUCTURE
Financial records will be kept in a DAB Cabinet Google Drive to ensure transparency and accessibility. The minute details of bookkeeping (i.e. Google Sheets vs. Excel document, budgeting cell titles, etc.) are at the Chief Financial Officer’s discretion but must be easily understood by other officers. DAB’s financial structure will adhere to university policy and state law on appropriate use and allocation of organization funds. Upon the official dissolution of DAB, all remaining financial assets will be donated to a charitable and/or advocacy organization (specifically, an organization supporting neurodivergent and/or disabled people) decided by a vote of remaining DAB Cabinet Officers.
ARTICLE X: RATIFICATION 
Bylaws will be presented to and approved by DAB Cabinet Officers by way of majority vote.
ARTICLE XI: AMENDMENTS 
Amendments to the DAB Constitution will be presented to and approved by DAB Cabinet Officers by way of majority vote.
The constitution may be amended at any regular business meeting of the organization by a two-thirds vote of active membership, provided the amendment has been submitted to members in writing at least one week prior to the business meeting.
ARTICLE XII: BYLAWS 
DAB Constitution bylaws may be added on an ad hoc basis and will appear in this section.
