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Article I - NAME
Section 1. Title: UNC-CH Family Business Club. 

Article II- PURPOSE
Section 1. Mission: The mission of the Family Business Club is to provide the opportunity to students both from family businesses and to those looking to work in a family-owned company to connect and learn from each other.
Section 2. Objectives: The objectives of the club shall be (1) to encourage the exploration of family businesses, (2) to encourage good fellowship, and (3) to undertake the responsibilities consistent with the nature and well-being of the club and its membership. 

Article III – MEMBERSHIP
Section 1. Active Members: Only currently enrolled UNC-CH students can be active members with the right to vote and hold office in the UNC-CH Family Business Club.
Section 2. Non-Discrimination Statement: The organization abides by the University of North Carolina at Chapel Hill's Non-Discrimination Policy for Student Organizations, which states the following: 
(A) Membership and participation in the organization must be open to all students without regard to age, race, color, national origin, disability, religious status or historic religious affiliation, veteran status, sexual orientation, gender identity, or gender expression. Membership and participation in the organization must also be open without regard to gender, unless exempt under Title IX. 
(B) Student organizations that select their members on the basis of commitment to a set of beliefs (e.g., religious or political beliefs) may limit membership and participation in the organization to students who, upon individual inquiry, affirm that they support the organization's goals and agree with its beliefs, so long as no student is excluded from membership or participation on the basis of his or her age, race, color, national origin, disability, religious status or historic religious affiliation, veteran status, sexual orientation, gender identity, gender expression, or, unless exempt under Title IX, gender.
Section 3. Interest: Members must indicate interest in membership through the online application. 
Section 4. Events: All members have access to events hosted by UNC-Family Business Club and select events hosted by the Family Enterprise Center. 
Section 5. Duties of Members: Members must attend at least 3 events per year to retain active membership.
Section 6. Membership Codes of Conduct: Members are responsible for respecting the integrity and dignity of each club member. Members are committed to making the UNC-CH Family Business Club an organization based on mutual respect and appreciation of one another. 
Section 7. Removal of Members: To remove a member or officer, adequate written notice to that person (7 days minimum) is required before officially removing them from the organization. It should be possible to remove members for reasons that may include non-attendance of at least 3 events per school year, dereliction of duties, failing to meet stated group expectations, or violation of university policy or code of conduct. Due process must be allowed, as in the right to speak on one’s behalf, and right to an appeal. This process can take place at a regular general body meeting. 
Due process includes the following procedures: 
· Adequate written notice to that person. (7 days)
· Adequate time to provide a response to the charges. (7 days)
· The right to a hearing on the charges. 
· The right to speak on one’s behalf. 
· The right to call witness in one’s defense. 
· The right to present evidence. 
· The right to an appeal. 
Hearing Procedures: 
· After a formal written complaint is brought against an individual and adequate notice is given to the member, a hearing is held. 
· Evidence to support the complaint is presented. 
· The individual is given an opportunity to argue a defense and offer counter evidence, including testimony from witnesses and the submission of any relevant documents. 
· A vote is taken. The elected officers will vote. A two-thirds voice-vote is required to remove a member. 
· All elected officers have a right to request the removal or withdrawal of a member.
· To reinstatement of a member who has been formally removed, the UNC-CH Family Business Club elected officers will vote to reinstate the member on a two-thirds vote. The UNC-CH Family Business Club Advisor will oversee the appeal process.
· This process can take place at a regular meeting. 

Removal for Violation of a University Policy or Code of Conduct 

University policies include but are not limited to the Policy on Prohibited Discrimination, Harassment and Related Misconduct; the Hazing Policy; and the Alcohol Use Policy. It is not appropriate for you to attempt to adjudicate or investigate reports of violations of university policies. There are professional departments and agencies on and off campus that are charged with adjudicating if a student has violated a university policy, the student code of conduct, or any other federal, state or local law. Refusing to allow a student to participate in campus-related activities is a serious step. Groups should not take any removal action against a member until the university administrative and disciplinary process is complete, or until advised to do so by professional staff at the university. 

Regarding allegations of sexual misconduct, please refer to the following two documents at the bottom of this webpage for more information. 


Article IV - ADVISOR
Section 1. Qualifications: The Student Engagement Director in the Family Enterprise Center at the Kenan-Flagler Business School is the staff advisor. Due to the close relationship of the club with the FEC, the club will recruit a member of the FEC staff to be an advisor. 
· The advisor must be a full-time faculty or staff member of UNC-Chapel Hill, UNC Hospitals, or an affiliated department; an emeritus UNC-Chapel Hill faculty or staff member; a UNC-CH retiree with affiliate status; or a campus minister. The advisor does not have the right to vote. 
Section 2. Duties: Though the advisor may not vote, they may offer advice to the organization. The advisor must accept the email invitation and elect to be seen on Heel Life to be visually shown on the RSO’s Heel Life page. The advisor should facilitate communication between the FEC and UNC-CH Family Business Club, as well as complete any necessary financial paperwork.

Article V - MEETINGS
Section 1. General Body Meeting: The general meetings will be scheduled periodically by the executive board based on guest speaker availability. Meetings will be held at least once a month.  
Section 2. Executive Board Meetings: Executive Board Meetings will be held once a month in the Family Enterprise Center, or another location that best suits the needs of all executive board members. 

Article VI – ELECTED OFFICERS
Section 1. Officers: President, Vice President, Treasurer, Alumni Relations Chair, Marketing and PR Chair, Secretary. This executive board will consist of only active UNC-CH student members. 
Section 2. Duties of Officers: 
· President: Coordinate and lead meetings. Keep a line of communication with the advisor. Handle all administrative responsibilities.
· Vice President: Keep track of member involvement and requirements. Assist with coordinating events. 
· Treasurer: Assist with planning club events, manage club dues and all payments for club events. 
· Alumni Relations Chair: Reach out to and coordinate with Kenan-Flagler/Family Enterprise alumni to connect them to the club.
· Marketing and PR Chair: Lead club outreach, web development, and marketing for club growth.
· Secretary: Manage communication between executive board and club members. Keep minutes during all official club meetings. 
Section 3. Election of Officers: President, Vice President, Treasurer, Alumni Relations Chair, Marketing and PR Chair, and Secretary will be voted on annually by the members in December. All members will be allowed to vote in the election. All positions will be voted on by all members. 
· Interested individuals will declare interest to the secretary one week in advance. One day in advance of the election, the secretary will send out candidates with information to voting members. Nominees will list their qualifications/bio in the letter of interest to the secretary.
· If there is a tie, the tiebreaker will be the number of points accumulated throughout the previous year. 
· The position will be held from January-December. There is no restriction on the number of times an officer can hold a position.
All major officers of the organization must be full-time, registered students of The University of North Carolina at Chapel Hill with a minimum of a 2.5 cumulative GPA. 
Section 4. Removal of Officers: If an executive board member does not attend events or respond in a timely fashion within a month, they will be put on a one-month probation. After the month probation, the executive board (excluding the member under review) will vote on whether to remove the member or not. It should be possible to remove elected officers for reasons that may include non-attendance of at least 3 events per school year, dereliction of duties, failing to meet stated group expectations, or violation of university policy or code of conduct. All removal procedures should follow due process, including but not limited to the right to speak on one’s behalf, the right to call witnesses, and right to an appeal. 
Due process includes the following procedures: 
· Adequate written notice to that person. (7 days)
· Adequate time to provide a response to the charges. (7 days)
· The right to a hearing on the charges. 
· The right to speak on one’s behalf. 
· The right to call witness in one’s defense. 
· The right to present evidence. 
· The right to an appeal. 
Hearing Procedures: 
· After a formal written complaint is brought against an individual and adequate notice is given to the elected officer, a hearing is held. 
· Evidence to support the complaint is presented. 
· The individual is given an opportunity to argue a defense and offer counter evidence, including testimony from witnesses and the submission of any relevant documents. 
· A vote is taken. All elected officers except the officer being voted on for removal will vote. A two-thirds voice-vote is required to remove an elected officer. 
· All elected officers have a right to request the removal or withdrawal of an elected officers.
· To reinstatement of an elected officer who has been formally removed, the UNC-CH Family Business Club elected officers will vote to reinstate the elected officer on a two-thirds vote. The UNC-CH Family Business Club Advisor will oversee the appeal process.
· This process can take place at a regular meeting. 

Removal for Violation of a University Policy or Code of Conduct 

University policies include but are not limited to the Policy on Prohibited Discrimination, Harassment and Related Misconduct; the Hazing Policy; and the Alcohol Use Policy. It is not appropriate for you to attempt to adjudicate or investigate reports of violations of university policies. There are professional departments and agencies on and off campus that are charged with adjudicating if a student has violated a university policy, the student code of conduct, or any other federal, state or local law. Refusing to allow a student to participate in campus-related activities is a serious step. Groups should not take any removal action against a member until the university administrative and disciplinary process is complete, or until advised to do so by professional staff at the university. 

Regarding allegations of sexual misconduct, please refer to the following two documents at the bottom of this webpage for more information. 

Article VII – FINANCIAL STRUCTURE
Section 1.  All purchases must be approved by the President, Treasurer, and Advisor.

Article VIII - RATIFICATION
Section 1.  Bylaws will be approved by the general body through a two-thirds voice-vote.  

Article IX - AMENDMENTS
Section 1.  The constitution may be amended at any regular business meeting of the organization by a two- thirds vote of active membership, provided the amendment has been submitted to members in writing at least one week prior to the business meeting. 
	
Article X – PARLIMENTRAY PROCEDURES
Section 1. Robert’s Rules of Order will be followed during elections and all voting procedures.  


