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Undergraduate Pride@KFBS  Constitution 
Sustaining a space for LGBTQ+ students at Kenan-Flagler is extremely vital in building  community, Allyship, and a broader queer population at the business school. While in years past,  efforts have waned, continuing such efforts is vital to keep the organization going. Below, we outline the mission, important responsibilities, and notes for leading Pride@ KFBS.
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I. Name 
Proper Name: This organization shall be known as “Pride@KFBS” under all official forms and  registrations at the University of North Carolina at Chapel Hill. It may be colloquially referred to  as “Pride at Kenan Flagler” or, in forms sent by the Undergraduate Business Program, simply as  “Pride.” 
Affiliation: This organization is formally affiliated with the Kenan Flagler Business School’s Undergraduate Business Program (UBP). Therefore, it must abide by the UBP’s club guidelines.



II. Purpose 
Mission Statement: “Pride@KFBS serves as the premier professional LGBTQ+ organization at  the University of North Carolina at Chapel Hill. We seek to amplify a professional LGBTQ+  network and promote equality and diversity at Kenan Flagler Business School and at UNC Chapel Hill. Additionally, we connect students to LGBTQ-friendly employers and seek to  provide extensive professional development opportunities specific to the needs of LGBTQ+  students in business. Our organization welcomes allies to show support and partake in  educational events, which will provide them with the tools to become a better ally.” 
Affiliation: Pride@KFBS is formally affiliated with the Undergraduate Business Program and must adhere to any policies and deadlines applying to UBP clubs and organizations. 
Non-discrimination policy: The organization abides by the University of North Carolina at Chapel Hill's Non-Discrimination Policy for Student Organizations, which states the following: 
(A) Membership and participation in the organization must be open to all students  without regard to age, race, color, national origin, disability, religious status or historic religious  affiliation, veteran status, sexual orientation, gender identity, or gender expression. Membership  and participation in the organization must also be open without regard to gender, unless exempt  under Title IX. 
(B) Student organizations that select their members on the basis of commitment to a set  of beliefs (e.g., religious or political beliefs) may limit membership and participation in the  organization to students who, upon individual inquiry, affirm that they support the organization's  goals and agree with its beliefs, so long as no student is excluded from membership or  participation on the basis of his or her age, race, color, national origin, disability, religious status  or historic religious affiliation, veteran status, sexual orientation, gender identity, gender  expression, or, unless exempt under Title IX, gender.* 
We wholeheartedly encourage and value membership from LGBTQ+ allies who do not identify  as LGBTQ+, as well as students outside of the Kenan-Flagler Business School. 
Constitutional Amendments: 
The constitution may be amended at any regular business meeting of the organization by a two thirds vote of active membership, provided the amendment has been submitted to members in  writing at least one week prior to the business meeting. 

III. Club Structure 
1. Community: This is the most important pillar of the organization. Creating a space where  LGBTQ+ students can be themselves and feel an established queer community allows for  the organization to thrive and achieve its primary purpose. Furthermore, continuing strong  relations with the MBA Pride organization allows for our collaboration and dual purpose  of achieving our goal. 
○ Past example events: 
■ Socials at Tru Deli 
■ UBP Holiday Mixer, hosted by Pride 
■ Out&Proud Day at KF 
■ Undergraduate/MBA Pride Mixer 
2. Allyship: Almost as important is creating a space for allies. In the past, unsustainable  turnout prevented the organization from continuing; however, by putting a new emphasis  on building Allyship, it ensures and builds turnout and participation. Keeping social  opportunities open to allies and having educational opportunities helps to achieve this  goal. 
○ Past example events: 
■ Ally Day 
■ ‘How to be an Ally in the Workplace’ 
3. Company Collaboration: Many companies will reach out in order to plan events or  communicate open opportunities. Establishing a day for weekly emails allows to streamline communications with employers. Additionally, when planning events with  
companies it is important to select companies and industries that interest students. ○ However, for companies that are less popular and/or to ensure larger turnout,  include several employers in a single event or put the focus on a professional  development topic. 
○ Past example events: 
■ Luncheon at Tru with McKinsey & Co.; 
■ Out@Work Panel with EY, Grant Thornton, Bank of America, Accenture,  Wells Fargo 
■ Career Opportunities in Accounting with KPMG 
■ Undergraduate Pride Consulting Insights with EY and Accenture 
■ ‘How to be you in the workplace: Authenticity, Inclusion, & 
Intersectionality’ with Capital One 
■ Cross-campus LGBTQ+ Networking Event with Accenture

IV. Leadership Responsibilities 
1) Organizational Management: Ensuring that the organization continues to achieve its mission  is the sole purpose of the organizational manager or President. This includes meeting with the  executive team to plan semester initiatives and events. Other similar responsibilities include  managing relations with the UBP (weekly Student Leadership Council Meetings) and  LGBTQ+ center, managing finances, and managing logistics for events. 
2) Communications & Employer Relations: Pride often gets many employers reaching out to  publicize recruiting or to plan events with us. A necessary job that comes with the organization  is sending out these opportunities to our members. Furthermore, some will want to plan  events, so having someone to coordinate with the employer is necessary. 
3) Marketing & Outreach: Outreach is a vital part of getting students to our events. Marketing  responsibilities include posting to UBP Announcements, creating resources (i.e. flyers,  graphics, Ally pins, Facebook events), and reaching out to organizations such as DSP which  require attendance credits for their members. A necessary part of this responsibility is reaching  out to personal networks and consistent communication. 
4) Executive Hierarchy: 
• Only currently enrolled UNC-CH students can be active members with the right to  vote and hold office. 
• All members of the executive board of Pride@KFBS must be full-time, registered  students of The University of North Carolina at Chapel Hill with a minimum of a 2.5  cumulative GPA. 
• Members of the executive board may change the hierarchy as they deem fit and based  on the number and availability of board members. These are roles that have appeared  in Pride hierarchy before and should be used as strong recommendation for the yearly  hierarchy: 
○ President: The President of Pride@KFBS shall be the primary coordinator of club  activities and direction. They are the main point of contact between the club and  the university and corporate partners. This member shall negotiate funding with  the university, represent the club on the Student Leadership Council (along with  any other members that the President sees fit), host meetings, and complete any  other miscellaneous tasks that come with leading the organization. 
○ Director of Employer Relations: The DofER of Pride@KFBS is responsible for  maintaining external relationships between Pride and corporate partners. They  play the largest part in brainstorming and handling the logistics of events. This  member is responsible for ensuring that Pride holds at least 2 career events per  semester. 
○ Director of Communication: The DofC of Pride@KFBS is responsible for internal  communication within Pride, including sending out weekly club emails, adding  people to the Listserv, making event flyers, maintaining our website, etc. This member should attend at least one SLC meeting per semester and is  responsible for Pride’s presence at the Undergraduate Club Fair. 
○ Director of Operations: The DOpp of Pride@KFBS is responsible for operations  of Pride within the UBP, including other UBP clubs and communication with the  club advisor. This member should attend at least one SLC meeting per semester  and is responsible for Pride’s presence at the Undergraduate Club Fair. 
○ Director of Treasury and Finance: The Director of Treasury and Finance will be  responsible for event budgeting and assist the presidents with planning and  negotiating a formal budget with the university. 
• Removal of executive board member(s): To remove a member or officer, adequate  written notice to that person (7 days minimum) is required before officially removing  them from the organization. Due process must be allowed, including the right to speak  on one's behalf and the right to an appeal.



V. Finances 
i. Funding 
Pride@KFBS shall not collect dues from its members under any circumstances. All events  planned by the club should be funded by a higher body, so as to not restrict people from joining  Pride@KFBS due to financial insecurity. 
Each semester after the first SLC meeting, you can apply for funding with the UBP. While we  expect employers to cover all costs for their events, we rely heavily on UBP funding to fund our  other activities. In applying for funding, if you can be as specific as possible, detailing line  items for different events, it will help in the process for the Student Engagement staff to  allocate funds. We typically ask for around ~$500, but typically receive $200-$300. 
Because we are a registered student organization (RSO) on campus, funding through the student Senate is possible – however, this is required in order to ensure that we are still active within the  Union office. In order to do so, ensure that we are registered with the union as early as possible,  as Senate funding forms typically go out within the first few weeks of classes. Be sure to keep a  lookout, as these are sometimes not directly emailed. 
Additionally, Pride@KFBS must have a registered Treasurer, which requires attendance of a  leadership meeting and passing the Treasurer’s Test. We recommend for a non-President member  of the board (or, in the event there are two presidents, volunteer one) to complete this Treasurer’s  Test. 
ii. Reimbursements and Payments 
To be reimbursed with UBP funding, you must be a registered vendor. As soon as possible, to  prevent delays in reimbursement, reach out to the Student Engagement Staff to be registered at  the beginning of the semester. From there, you can submit any receipts, and processing typically  takes 2-3 weeks. The same process applies for on-campus funding; however, you must work with  the Union Controller. 
If possible, typically with online payments (i.e. Amazon), it is easier to use the UBP charge card,  which will be available if Pride receives funding. This will prevent you from having to front  your own money. 
iii. Fundraising 
Although not practiced often, Pride has the opportunity to hold fundraisers as they deem fit.  Usually, these are not necessary as our events are fully covered with the budget we are allotted  from the UBP. Fundraising should be spearheaded by the member of the executive board who has  completed the Treasurer’s Test on HeelLife and other RSO services. All funds raised during those  efforts that were not directly allocated towards Pride events and opportunities must be donated to  the executive board’s local charity/community fund of choice.

VI. Planning Events 
When planning events, organization and planning is the most important aspect of pulling an event  off – the less you prepare and the more last-minute planning is, it will likely not go well. Therefore, here are some important notes to keep in mind as you begin to plan events: 
a. Location: Typically, we host events at Tru – not only because it’s a gay bar – but because  it’s very easy to reserve space and provides a casual atmosphere. However, for company  and professional development events, turnout is typically better if held at the business  school. To book spaces, reach out to the Student Engagement Team: they will have an  event registration form that also allows you to indicate if you’d like a room in McColl  booked. 
b. Time: The most consistent error we continue to make is planning events on the same  nights as basketball games – I recommend checking the basketball schedule each time  you plan an event. 
c. Communications: When planning company events, at a minimum, try to confirm the  company with a month's notice. Often, during recruitment, they are not very  communicative, so it is important to reach out in advance if you want a specific company.  When publicizing events, try to have communications sent out starting two weeks before  (if not earlier), with 2 reminders the week of. 
d. Publicization: Heavy marketing and especially reaching out in personal networks boosts  turnout. Having flyers and reaching out to organizations, which require professional  development credits for their members in semester beginnings, also helps. Below are  resources that help with publicization: 
a. The UBP CEI Board 
b. TV Monitors & Classroom Whiteboards 
c. Listserv



VII. Important Contacts 
i. Advisor 
The advisor must be a full-time faculty or staff member of UNC-Chapel Hill, UNC Hospitals, or an affiliated department; an emeritus UNC-Chapel Hill faculty or staff member; a  UNC-CH retiree with affiliate status; or a campus minister. The advisor does not have the right to  vote. 
As of Fall 2026, Pride@KFBS’s advisor is William Shuey (wshuey@unc.edu). ii. Recruiters/Company Point-of-Contacts (Updated Spring 2022) 
Leveraging your contacts is especially important in planning events. If you’d like to put on an  event with company help, consider reaching out to the recruiters listed below who we’ve worked  with in the past. However, if we have any KF alum who work at these companies, reach out to  them first. 
• Deetra Hill, Bank of America (Deetra.Hill@bankofamerica.com) 
• Chelsea Bruchs, Capital One (Chelsea.Bruchs@capitalone.com) 
• Nicole Cooper, Ernst & Young (Nicole.Cooper@ey.com) 
• Kristi Reaves, McKinsey & Co. (Kristi_Reaves@mckinsey.com) 
• Jordan McAdams, Wells Fargo (Jordan.McAdams@wellsfargo.com) 
• Bill Warren, P&G (warren.wa@pg.com) 
• Gharbeela Sami, Accenture (gharbeela.sami@accenture.com) 
• John Edmonds, Deloitte (joedmonds@deloitte.com) 
iii. KF Pride Alum (Updated Summer 2026) 
These people will be more than willing to help with anything you need. 
Caleb Robleto (KF, UNC ‘26) 
Linkedin: https://www.linkedin.com/in/calebrobleto
Current Employer: Deloitte
Info & Past Relationships: President, revived club in 2025
Corey Brandon Jr. (KF, UNC ‘26) 
Linkedin: https://www.linkedin.com/in/coreymbrandon
Current Employer: J.P. Morgan Chase
Info & Past Relationships: Vice President 2025-2026
Kiara Casmer (KF, UNC ‘25) 
Linkedin: https://www.linkedin.com/in/kiara-casmer/ 
Current Employer: Goldman Sachs 
Info & Past Relationships: Took over the presidency from John Swinea (Swinea took over from  Eden Gordon) 
Peter Shelley (KF, UNC ‘22) 
Linkedin: https://www.linkedin.com/in/peterrshelley/ 
Current Employer: Accenture 
Info & Past Relationships: Took over the presidency from Sam, Co-President with Gordon 
Eileen Sam (KF, UNC ‘21) 
Email: eileendsam@gmail.com 
Linkedin: https://www.linkedin.com/in/eileendsam/
Current Employer: Meta 
Info & Past Relationships: Took over the presidency from Strickland & Kerestes 
Graeme Strickland (KF, UNC ‘20) 
Email: GraemeStrickland@gmail.com 
Linkedin: https://www.linkedin.com/in/graeme-strickland/ 
Current Employer: Future of Privacy Forum 
Info & Past Relationships: Helped with rebooting and leading the organization in 2018 
TJ Tucker (KF, UNC ‘20) 
Email: TJTucker555@gmail.com 
Linkedin: https://www.linkedin.com/in/tjtuckernyc/ 
Current Employer: Clayton Dubilier & Rice 
Info & Past Relationships: Helped with rebooting and leading the organization in 2018 
Brendan Kerestes (KF, UNC ‘19) 
Email: BrendanKerestes@gmail.com 
Linkedin: https://www.linkedin.com/in/brendan-kerestes/ 
Current Employer: Amazon 
Info & Past Relationships: Helped with rebooting and leading the organization in 2018 
Barry Seng (KF, UNC ‘18) 
Linkedin: https://www.linkedin.com/in/barryseng/ 
Current Employer: EY Studio+ 
Info & Past Relationships: Would like to lead LGBTQ+ recruitment in EY 
Council Dawson (KF, UNC ‘17) 
Linkedin: https://www.linkedin.com/in/council-dawson-9164a1106/ 
Current Employer: DoubleVerify 
Info & Past Relationships: Participated on Out@Work panel – bold, funny and a great panelist; is  more than willing to put on anything gay without a lot of sponsorship 
Mackenzie Thomas (Econ, UNC ‘13) 
Linkedin: https://www.linkedin.com/in/mackenziethomas/ 
Current Employer: Google 
Info & Past Relationships: phenomenal person to collab with, Leads Carolina Pride Alumni  Network (CPAN) 
Matthew (Matt) Bresler (KF, UNC ‘13) 
Email: mpbresler@gmail.com 
Linkedin: https://www.linkedin.com/in/matthewbresler/ 
Current Employer: Zillow 
Info & Past Relationships: Involvement with Pride during time at KF and is helpful with events
Garrett Hall (KF, UNC ‘06) 
Linkedin: https://www.linkedin.com/in/garrett-hall-9b81493/ Current Employer: Leonard Green & Partners 
Info & Past Relationships: Founder of Pride@KFBS; very helpful

