Tar Heel Alpha
CONSTITUTION
July 23, 2025

Article I- Tar Heel Alpha
Section 1: Title: Tar Heel Alpha

Article II- Purpose
Tar Heel Alpha’s mission is to give anyone, regardless of prior experience, a chance to learn and discuss investing with their peers. We strive to create an environment where participants feel comfortable sharing their thoughts, views, expectations, or predictions surrounding stocks, ETFs, bonds, commodities, and mutual funds. The club’s purpose is to educate its members and provide discussion topics surrounding personal finance, investing, and the stock market in a casual, low-pressure group setting. 

Article III- Membership
Section 1: Active Members
Only currently enrolled UNC-CH students can be active members with the right to vote and hold office in Tar Heel Alpha. 

Section 2: Associate Members 
Associate membership is open to faculty and interested community partners outside the University setting, i.e. the Chapel Hill community. Associate members may not vote or hold office in Tar Heel Alpha.

Section 3: Membership Rule of Order 
Members within Tar Heel Alpha must possess an open-mind and a willingness to learn when attending Tar Heel Alpha events. 

Section 4: Non-Discrimination Statement
The organization abides by the University of North Carolina at Chapel Hill's Non-Discrimination Policy for Student Organizations, which states the following:  
(A) Membership and participation in the organization must be open to all students without regard to age, race, color, national origin, disability, religious status or historic religious affiliation, veteran status, sexual orientation, gender identity, or gender expression. Membership and participation in the organization must also be open without regard to gender, unless exempt under Title IX. 
(B) Student organizations that select their members on the basis of commitment to a set of beliefs (e.g., religious or political beliefs) may limit membership and participation in the organization to students who, upon individual inquiry, affirm that they support the organization's goals and agree with its beliefs, so long as no student is excluded from membership or participation on the basis of his or her age, race, color, national origin, disability, religious status or historic religious affiliation, veteran status, sexual orientation, gender identity, gender expression, or, unless exempt under Title IX, gender.


Section 5: Duties of Members
Members of Tar Heel Alpha are expected and encouraged to attend events, but attendance is not mandatory. If attendance of events is low in comparison to the number of members, this section may be revised. Executive Board members are required to attend all events unless permission is given by a co-president to be absent under proper circumstance. Executive Board members must reply to their email/text within 12 hours on a weekday and 24 hours on a weekend during the school year. 

Section 6: Removal of Members
To remove a member, adequate written notice to that person (7 days minimum) is required before officially removing them from the organization. Members may be removed from the club if they are regularly absent from events, fail to meet stated group expectations, or violate university policy or code of conduct. Any active member may request the removal of a member if reasoning aligns with previously stated parameters. The process to remove a member must take place in a special meeting that consists of at least 2/3 of active members. Due process must be allowed, including but not limited to the right to speak on one’s behalf, the right to call witnesses, and right to an appeal.
Due process should include the following procedures, at a minimum:
· Adequate written notice to that person. A minimum of 7 days is required.
· Adequate time to provide a response to the charges. 
· The right to a hearing on the charges. 
· The right to speak on one’s behalf. 
· The right to call witness in one’s defense.  
· The right to present evidence. 
· The right to an appeal.  
Hearing procedures are as follows:
· After a formal written complaint is brought against an individual and adequate notice is given to the member, a hearing is held.
· Evidence to support the complaint is presented. 
· The individual is given an opportunity to argue a defense and offer counter evidence, including testimony from witnesses and the submission of any relevant documents.  
· A vote is taken.
Voting procedures are as follows:
· A secret ballot is conducted for at least 2/3s of active members at the special meeting, voting “yes” or “no” for the removal of a member. 
· A majority must vote “yes” for the removal of the member for their removal to be satisfied. 
Removal for Violation of a University Policy or Code of Conduct  
University policies include but are not limited to the Policy on Prohibited Discrimination, Harassment and Related Misconduct; the Hazing Policy; and the Alcohol Use Policy.  It is not appropriate for you to attempt to adjudicate or investigate reports of violations of university policies. There are professional departments and agencies on and off campus that are charged with adjudicating if a student has violated a university policy, the student code of conduct, or any other federal, state or local law.  Refusing to allow a student to participate in campus-related activities is a serious step.  Groups should not take any removal action against a member until the university administrative and disciplinary process is complete, or until advised to do so by professional staff at the university.

Article IV- Elected Officers
Section 1: Officers
Executive board (Officer) positions within Tar Heel Alpha must include two co-presidents, a vice-president of marketing, a vice-president of communications, a vice-president of membership, a vice-president of outreach, and a vice-president of education. These positions may be amended year-to-year to promote growth and change within the executive board. This executive board will consist of only active UNC-CH student members. Elected co-presidents are required to have been an active member for at least one year prior to gaining a co-president role; vice-president positions may be applied to by any active member regardless of length of membership. 

Section 2: Duties of Officers
· Co-President of Tar Heel Alpha (2)- Oversee all functions of Tar Heel Alpha while upholding its mission and purpose.
· Vice-President of Marketing
· Manage the social media pages of Tar Heel Alpha (Instagram, LinkedIn)
· Lead club fall and spring recruiting events across campus (KFBS fair, Smallfest, etc.)
· Devise strategy to promote the club to incoming freshmen through content creation
· Graphic design experience preferred
· Vice-President of Communications
· Send out weekly emails and make announcements about meetings through club GroupMe in a timely manner
· Work closely with club co-presidents to plan and schedule meetings
· Work with VP of Membership to update and maintain a running list of club members and contacts
· Vice-President of Membership
· Work with VP of Communications to update club membership
· Track membership metrics based on club demographics
· Conduct regular surveys and questionnaires to obtain feedback from club members about events and experience in Tar Heel Alpha
· Plan and find a regular location and time for club meetings 
· Vice-President of Outreach
· Reach out to local speakers in the fields of investment banking, private equity, and finance to discuss their profession in club meetings
· Make connections within the business community that drive club education
· Connect with local business organizations to organize club social events, raise funding, cater food, etc.
· Vice-President of Education
· Devise a curriculum for monthly meetings teaching market concepts to club members
· Research investment strategies and gave a general handle on the current state of the market
· Preferably someone with significant investment experience and understanding of equities

Section 3: Elected Officers
The election process for Vice-Presidents is up to the discretion of the Co-Presidents and takes place during the spring semester each year. Commonly, this is done so by sending a Google Form to all club members which outlines what positions are up for election and some insightful but concise questions. These applications will be reviewed by the Co-Presidents who then choose what positions to fill with who. If need be, the Co-Presidents may request to interview all of the applicants to aid their decisions. Application questions may include, but are not limited to:
· What experience do you have in the area of your position of interest?
· What is something unique to you that you feel will bring advancement to Tar Heel Alpha’s mission and purpose?
· Explain why you feel Tar Heel Alpha has a purpose on UNC’s campus and how you plan to contribute to its value. 
Co-Presidents may only be elected by the most recent Co-Presidents who must agree on their two choices for the role. This is to ensure, due to the club’s youth, that those who are chosen have been active in attending club events, are motivated to advance the club’s mission and purpose, and will see that it moves in a positive direction. All major officers of the organization must be full-time, registered students of The University of North Carolina at Chapel Hill with a minimum of a 2.5 cumulative GPA both during elections and while holding office. 

Section 4: Removal of Officers
To remove an officer, adequate written notice to that person (7 days minimum) is required before officially removing them from the organization. Officers may be removed from the club if they are regularly absent from events, forsake their duties, fail to meet stated group expectations, or violate university policy or code of conduct. Any active member may request the removal of an officer if reasoning aligns with previously stated parameters. The process to remove an officer must take place in a special meeting that consists of at least 2/3 of active members. Due process must be allowed, including but not limited to the right to speak on one’s behalf, the right to call witnesses, and right to an appeal.
Due process should include the following procedures, at a minimum:
· Adequate written notice to that person. A minimum of 7 days is required.
· Adequate time to provide a response to the charges. 
· The right to a hearing on the charges. 
· The right to speak on one’s behalf. 
· The right to call witness in one’s defense.  
· The right to present evidence. 
· The right to an appeal.  
Hearing procedures are as follows:
· After a formal written complaint is brought against an individual and adequate notice is given to the member, a hearing is held.
· Evidence to support the complaint is presented. 
· The individual is given an opportunity to argue a defense and offer counter evidence, including testimony from witnesses and the submission of any relevant documents.  
· A vote is taken.
Voting procedures are as follows:
· A secret ballot is conducted for at least 2/3s of active members at the special meeting, voting “yes” or “no” for the removal of a member. 
· A majority must vote “yes” for the removal of the member for their removal to be satisfied. 
Removal for Violation of a University Policy or Code of Conduct  
University policies include but are not limited to the Policy on Prohibited Discrimination, Harassment and Related Misconduct; the Hazing Policy; and the Alcohol Use Policy.  It is not appropriate for you to attempt to adjudicate or investigate reports of violations of university policies. There are professional departments and agencies on and off campus that are charged with adjudicating if a student has violated a university policy, the student code of conduct, or any other federal, state or local law.  Refusing to allow a student to participate in campus-related activities is a serious step.  Groups should not take any removal action against a member until the university administrative and disciplinary process is complete, or until advised to do so by professional staff at the university.

Article V- Meetings
Section 1: Businesses (General) Meetings: Business meetings will be held ideally once every two weeks, or twice a month. The time, date, and place will be decided upon by the executive board’s availability with optional input from all members. These meetings may take the form of either a Market Discussion or a Guest Speaker spotlight, but as the club progresses these are subject to change. 

Section 2: Executive Board Meetings: Executive Board Meetings will ideally be held once a month, but this is up to the availability and discretion of the Executive members. No committees or divisions will exist unless needed.

Article VI- Advisor
Section 1: Qualifications
The organization has an advisor who is a full-time faculty or staff member of UNC-Chapel Hill, UNC Hospitals, or an affiliated department; an emeritus UNC-Chapel Hill faculty or staff member; or a campus minister. The advisor does not have the right to vote.

Section 2: Duties
The advisor must accept the email invitation and elect to be seen on Heel Life to be visually shown on the RSO’s Heel Life page. Though the advisor may not vote, they may offer advice to the organization. They are not required to attend executive board meetings or election procedures unless called upon by the Co-Presidents. 

Article VII- Financial Structure 
There is currently no dues or financial structuring within Tar Heel Alpha. As the club grows and more resources are required, the Co-Presidents and Executive Board may explore dues and club financial accounts. These processes must be applied for within Student Life and Leadership and outlined in this section if this article is amended. 

Article VIII- Ratification
Additional bylaws may be made by Co-Presidents at their discretion or by an Executive member with approval from the Co-Presidents. If made, include these in the constitution as Article XI. 

Article X- Amendments
The constitution may be amended at any regular business meeting of the organization by a two-thirds vote of active membership, provided the amendment has been submitted to members in writing at least one week prior to the businesses meeting. 






