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Constitution of Consult Your Community (CYC) at 
UNC-Chapel Hill

Article l – Name and Purpose of the Organization 

Section 1: Name 

Consult Your Community (CYC) at UNC-Chapel Hill 

Section 2: Purpose 



Section 3: Non-Discrimination Policy 

This organization abides by UNC-Chapel Hill’s Non-Discrimination Policy for Student 
Organizations, which states the following:Membership and participation in the organization 
must be open to all students without regard to age, race, color, national origin, disability, 
religious status or historic religious affiliation, veteran status, sexual orientation, gender 
identity, or gender expression. Membership and participation in the organization must also be 
open without regard to gender, unless exempt under Title IX.Student organizations that select 
their members on the basis of commitment to a set of beliefs (e.g., religious or political beliefs) 
may limit participation in the organization to student who, upon individual inquiry, affirm that 
they support that they support the organization’s goals and agree with its beliefs, so long as no 
student is excluded from membership or participation on the basis of his or her age, race, 
color, national origin, disability, religious status or historic religious affiliation, veteran status, 
sexual orientation, gender identity, gender expression, or, unless exempt under the Title IX, 
gender.

Section 1: Definition of Membership 

Membership in CYC is limited to currently enrolled North Carolina State University students. 
Faculty, advisors, alumni, and business professionals are encouraged to participate in 
discussions, knowledge sharing, and training; however, they will not have organizational 
voting rights, and will not be allowed to actively participate in active consulting cases and 
projects. Active consulting cases and projects include engagements being worked by the 
organization’s 
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Article II – Membership: Qualifications and Categories of 

Membership

Membership in CYC is limited to currently enrolled UNC-Chapel Hill students. Faculty, 
advisors, alumni, and business professionals are encouraged to participate in discussions, 
knowledge sharing, and training; however, they will not have organizational voting rights, and 
will not be allowed to actively participate in active consulting cases and projects. Active 
consulting cases and projects include engagements being worked by the organization's 
analysts, engagement managers, vice presidents, and president (Roles given to enrolled 
students). Guidance and strategic project direction from non-members is allowed.  

Section 2: Procedures for Becoming a Member 

Membership Process: 

Applications for CYC will be made available on a rolling basis throughout the academic term. 
Applications will be reviewed by the chapter vice presidents and president. Applicants must 
have at least a 3.0 GPA at the time of the application to be considered for membership in CYC. 
For first year and transfer students who do not have a GPA at North Carolina State 
University, high school and other university GPAs will be considered for review.  

Once applications are reviewed, vice presidents and president will decide which applicants 
will move forward to the interview stage. The interview stage will consist of one 30 minute 
behavioral interview, as well as one 30 minute case interview. Members will be given more 
information on the interview process once selected from the online application. After 
completing the interviews, the organization’s president and vice presidents will decide who is 
selected for membership in the organization. 

Dues: 

Annual dues of $30 will be required for all members of CYC 

Resignation of Membership: 

Resignation from CYC will require an email to the Vice President of Internal Affairs stating a 
reason for resignation and a recommendation for an individual to fulfill your role. Voting for 
fulfilling the voided role will take place among the president, vice presidents, and engagement 
managers of CYC.  

Article III – Organization Leadership: Titles, Terms, and Duties 
of the Leaders 
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How Leadership Positions are Determined 

Director, manager, and business analyst positions will be voted upon by the organization’s 
president and vice president after the interview stage of the recruiting process. Vice President 
Positions will be voted upon by the President and the current Vice Presidents after the interview 
stage of the recruiting process. The Chapter President will be appointed by the national CYC 
Chief Operating Officer. 

Directors, managers, and business analysts are eligible to remain in their positions after their 
official term concludes. This privilege is held at the discretion of the President and Vice 
Presidents.  

Term Length 

Each of the leadership positions listed above (President, Vice Presidents, Directors) will require 
a full term, which will commence in April and conclude the following April.  

For all other positions, there will be two separate terms. The first term will commence in April 
and conclude in December. The second term will commence in November and will conclude in 
the following may. 

Article IV – Advisory Board 
The Advisory Board is made up of the North Carolina State advisor along with community 
professionals who have a passion for growing and developing the North Carolina State 
University CYC chapter. Members of the Advisory Board are appointed by the leaders of CYC. 
The Advisory Board will serve as a sounding board for our organization to ensure that we are 
developing and growing in the right direction. 

Article V – Method of Removing Officers and Members 

Section 1: Expectations of Member 



All major officers of the organization are full-time, registered students of The University of 
North Carolina at Chapel Hill. President, Vice Presidents, and Directors of CYC should miss no 
more than 2 unexcused meetings/case project working sessions in a given semester. These 
meetings include general body meetings, specific leadership meetings, and case project working 
sessions. An absence form will need to be provided in the situation of an absence and will be 
excused at the discretion of the other organization leaders. Exceeding this unexcused absence 
threshold will result in the dismissal of the leadership role and an immediate election for 
replacement at the next general body meeting. 

General student body consultants/members will be held to the same absence clause as the 
organization’s leaders. An absence form will need to be provided in the situation of an absence 
and will be excused at the discretion of their specific project director.  

In the event that any member does not meet NC State organization requirements, said member 
will be subject to probation for the remainder of the academic term. Under this probation, said 
member will function fully in their responsibilities within the organization, but will be subject 
to position termination if probation carries across to a second consecutive semester. 
Termination of the position will follow the procedures for removal in Article 5, section 2 below. 

Section 2: Procedures for Removal 

The process described in the constitution should specify which body conducts this review and 
ultimately makes the decision. It should be noted that the organization’s non-discrimination 
policy should protect members from removal based on those listed statuses. 

The NC State CYC members will be removed from their leadership position upon missing 2 or 
more mandatory meetings with an unexcused absence. For every absence to a mandatory 
meeting, an absence form must be submitted by the party missing the meeting. The failure to 
submit an absence form will result in an unexcused absence. For submitted absence forms, the 
absence will be reviewed by the CYC President and Vice Presidents and they will use their 
discretion to determine whether or not the absence is excusable. If any given leadership 
member exceeds 2 missed unexcused mandatory meetings, he/she will be removed from their 
leadership position immediately and a revote will occur at the next general student body 
meeting. The leadership position will be decided by the member with the most votes.  

Removal from an organization’s positon based upon race, color, religion, creed, sex, national 
origin, age, disability, veteran status, or sexual orientation is in violation of federal and state 
law and North Carolina State University policy, and will not be tolerated. 

Article VI – Meetings of the Organization: Required Meetings 
and Frequency 
CYC will have bi-weekly general body meetings, as well as team meetings occurring on a weekly 
basis. In addition, teams will be expected to meet on an as-needed basis in order to best serve 
our small business clients. Additional, as-needed meetings will be led by the team’s specific 
engagement manager. Through fluctuations in business cycles and other client’s needs, 
members can expect some teams to have more to complete in their work stream during different 
periods in the academic semester.  
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Article VIII – Duties of Advisor 
The organization has an advisor who is a full-time faculty or staff member of UNC-Chapel Hill, 
UNC Hospitals, or an affiliated department; an emeritus UNC-Chapel Hill faculty or staff 
member; a UNC-CH retiree with affiliate status; or a campus minister. The advisor does not have 
the right to vote.

Responsibilities and expectations of advisors should be clearly and adequately described. 

The advisor acts as a sounding board and a general guidance for the organization’s overall 
strategy. In depth advisor participation is strongly recommended. Specific duties of the advisor 
include: Monitoring general body meetings, providing support on ideas, offering new ideas and 
strategies, and developing small business clients in the Raleigh community.  

The advisor should work very closely with the executive team to ensure that all of the 
organization’s issues are being solved adequately.  

Article IX – Method of Amending the Constitution: Proposals, 
Notice, and Voting Requirement 
Proposed amendments should be in writing, should not be acted upon but read in the general 
meeting in which they are proposed. Approval should require at least two-thirds of voting 
members present (and to conduct any business an organization should have quorum present at a 
business meeting, which is at minimum 50% + 1 of total organization members). The 
constitution should not be amended easily or frequently. 

Any voted on constitution changes will be signed off by the President and Vice Presidents. 
Adequate signatures will be included in the official constitution documentation. 

Article X – Method of Dissolution of Organization 
Dissolution of the organization will require vote from 2/3’s of the voting population (President, 
Vice Presidents, Directors, Engagement Managers, and Business Analysts), whereas at least 50% 
+ 1 member is present. All debts and assets will be transferred adequately to the national 
Consult Your Community organization.

Latest Constitution Revision Date “Revised by Executive Committee: "3/22/18” 
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